
Dublin Farms Human Rights Policy

Dublin Farms is committed to respecting, upholding, and promoting human rights across our operations, supply chain, and protecting the rights of all workers.  We strive to conduct our business in accordance with the following principles: 
• We compensate our crew members competitively relative to our industry and local labor markets, including through our labor contractor (H2A program). We work to ensure compliance with all applicable labor and employment laws and regulations in Virginia. All workers will receive regular pay on a set schedule and not have pay used as a disciplinary action. 
• We value and advance the diversity and inclusion of the people that work with us. We abide by all labor laws and regulations and do not tolerate any form of discrimination or harassment based on gender, race, color, ethnicity, religion, sex, sexual orientation, gender identity or expression, age, disability, marital status, veteran status, citizenship, national origin, genetic information, or any other characteristic protected by law. 
• We are committed to maintaining a workplace that is free from violence, harassment, intimidation, and other unsafe or disruptive conditions due to internal and external threats. Workers are free to choose other employment without fear of not receiving their earned compensation or retaliation. 
• We prohibit the use of all forms of forced labor, including prison, indentured, bonded, and military labor, and we oppose modern forms of slavery and any form of human trafficking. This includes not keeping any form of identification, valuables, travel documents, or other personal items from workers. Workers are free to communicate with each other and we do limit workers ability to interact with others. 
 • We prohibit the hiring of children younger than the minimum age of employment required by the laws of Virginia.
• We promote and take pride in our practices to ensure the safety, health, and well-being of all our crew members. We work to provide and maintain a safe, healthy and productive workplace, in consultation with our crew members, by addressing and remediating identified risks of accidents, injury and health impacts.
Mark Hickman, Operations Manager 
